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OUR VISION

OUR MISSION

OUR VALUES

To develop and enhance the quality of leaders in Fiji.

To develop and enhance the quality of leaders in Fiji through skills development and through 
strengthening relationships characterised by respect, trust and understanding.

This Mission will be accomplished by:
•	 Recognising that ANYONE can be a leader
•	 Involving leaders in a program which broadens their understanding of issues affecting our 

community
•	 Facilitating dialogue amongst leaders with varied background and interests
•	 Creating opportunities for communication between leaders across communities
•	 Promoting principles of accountability and transparency
•	 Enabling leaders to make a greater commitment to the development of our country
•	 Providing a forum for networking, personal development and exchange of ideas

Lead 
We will lead by example displaying personal 
and professional integrity in everything we do.

Excellence 
We are committed to achieving excellence. 
We embrace continuous growth, efficiency, 
creativity and innovation.

Adaptability 
We recognise that growth requires change and 
that leaders drive change.

Diversity 
We celebrate diversity and commit ourselves 
to building a country where everyone is valued 
and supported.

Empower 
We recognize information empowers. Leaders 
embrace life-long learning by investing in their 
own self development.

Respect 
We know that leadership is built on respect 
and this can only be earned through our daily 
actions.

Service 
We understand that leadership is about service 
to our families, our community and to our 
country.
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BRIEF ON LEADERSHIP FIJI
Leadership Fiji is an independent, non-partisan, 
non-aligned entity, which depends on support 
drawn from the corporate, public and community 
sectors, and was established in 2000. While 
the Leadership Fiji program was inaugurated in 
2000, our first program was launched in 2001. 
 
It is modelled on the very successful Australian 
program, Leadership Victoria, and is aimed at 
mature leaders in the second or third tier of 
management who would be expected to be 
at the top of their vocation in the future years. 
 
The Leadership Fiji Program is a leadership 
enhancing experience. It is a program of events 
and activities taking 29 days in the year from 

March - November. These events/activities 
are designed to enable participants to 
meet, to discuss, and debate issues among 
themselves, and with invited speakers who 
demonstrate leadership skills and characteristics. 
 
The program facilitates a network of ongoing 
communication and engagement between leaders. 
 
The aim of the program is to attract participants 
from the private sector as well as Government, 
Statutory bodies, the Trade Unions, the disciplined 
forces and NGO’s.

Leadership Fiji believes strongly in promoting a 
philosophy that leadership is about action, driving 
change, and that leadership can be exercised by 
anyone, at anytime, anywhere.

William Parkinson 
Leadership Fiji Board 
Chair
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The methods evolve, but the mission remains: to 
serve our communities, to elevate those around us, 
and to leave Fiji better than we found it.

Arshad Daud (LF2002) 
Managing Director, 
Midlink Marketing Pte Ltd

2025  PARTICIPANTS

LEADERSHIP FIJI
2025 VISION 
Fiji 2035: A nation that is resilient, safe, innovative, healthy and united.

2025 Leadership Fiji Program Outline 

March 6th Thursday 9.30am LF2025 Participants Pre-Program Orientation 
(Mandatory)

March 6th Thursday 5.00pm LF2025 Launch Cocktail & Induction of 2023 
Fellows (Mandatory)

March 7th-9th Fri - Sun 5.00am Opening Retreat (Mandatory)
March 19th Wednesday 7.30am An Overview of Fiji’s History
April 2nd Wednesday 7.30am Human Rights and the Media
April 23rd Wednesday 7.30am Law and Order & Govt Machinery
May 9th-10th Fri-Sat 5.00am Tourism Industry (West)
May 21st Wednesday 7.30am Fiji’s Economy and Infrastructure
May 21st Wednesday 5.30pm Etiquette Dinner
June 4th Wednesday 7.30am Poverty and Social Welfare
June 20th-21st Fri-Sat 5.00am Mid-Year Retreat (Mandatory)
July 2nd Wednesday 7.30am Environment
July 17th-18th Thur-Fri 5.00am Sugar and Mining Industries (West)
July 30th Wednesday 7.30am Education
August 13th Wednesday 7.30am Health
August 29th-30th Fri-Sat 5.00am Alternative Agriculture (West)
September 10th Wednesday 7.30am Fiji and the World
September 24th-27th Wed-Sat 3.00am Look North
October 8th Wednesday 7.30am Participants Choice
October 24th-26th Fri-Sun 5.00am Closing Retreat
November 6th Thursday 1.00pm LF2025 Vision and LF2024 Fellows Project 

Presentation
November 7th Friday 5.00pm LF2025 Graduation Dinner
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2025  PARTICIPANTS

Adi Rua Tualau Aniketh Prasad Ashmita Devi

Daniel FongBikashni ChandAvinesh Pal

Daniel Tawakilai Esala Vukinavanua Ilisapeci Mate

Broker Team Leader Risk and Compliance Officer Assistant Operations Manager

General ManagerSenior Corporate Governance & 
Insurance ExecutiveMotibhai Group of Companys Ltd

Manager Administration

Senior Staff Officer, Human 
Resources

Senior Education Specialist Head of School

Tower Insurance Merchant Finance PTE Ltd Rosie Outsourcing

Sleeping Giant ( South Seas
Limited)Housing Authority of Fiji

Fiji Corrections Service
Fiji Revenue & Customs Service Fiji Police Force

Team: Tui Tui Team: Tagimoucia Team: Tagimoucia

Team: Taura TaleTeam: Tilapia
Team: Tilapia

Team: Tilapia
Team: Taura Tale Team: Taura Tale

The 2025 Leadership Fiji program was officially launched on Thursday, 6th March, at the Holiday 
Inn Suva. Thirty individuals from diverse backgrounds, professions, and regions were introduced, 
bringing a wealth of experience to the program. 

The cohort was welcomed by William Parkinson, Chair of the Leadership Fiji Board, who reflected 
on the program’s growth since its inception in 2002 and the continued expansion of its Alumni 
network. In a fitting gesture, Mr Parkinson introduced the evening’s Chief Guest, Arshad Daud, 
Managing Director of Midlink Marketing Pte Ltd, and a member of the inaugural Leadership Fiji 
cohort of 2002.

In his address, Mr Daud reflected on his leadership journey over the past two decades, noting 
how his early understanding of leadership as a position evolved into viewing it as an ongoing 
practice shaped by experience. He highlighted three key principles that have remained constant 
throughout his journey: the importance of seeing clearly and understanding realities as they are, the 
courage to act decisively in the face of uncertainty, and the need to bring others along to achieve 
meaningful and lasting impact. Drawing on personal experiences, he encouraged participants to 
remain grounded in service and to contribute where it matters most.

Mr Daud also encouraged the cohort to use modern tools thoughtfully, to balance speed with 
reflection, and to continue building genuine relationships. He concluded by reminding participants 
that leadership is not defined by titles, but by one’s ability to serve others, strengthen communities, 
and contribute positively to Fiji’s future.

Amanda Erasito (LF2023 Team Leader) presented their cohort’s Fellows Project, which took place 
at Wainaloka Village, Ovalau. LF2023 refurbished the flooring of the community hall, and created a 
library corner, equipped with books, stationery and informative material. 

Furthermore, the LF2023 cohort established a literacy and learning program with the village, with 
the first lesson, focusing on internet safety and digital literacy conducted in partnership with the 
Cybersecurity Division of the Ministry of Home Affairs. 

The LF2023 cohort has also partnered with the Fiji Book Drive to enhance literacy in the village. The 
initiative has already secured phonics and STEM kits for children, with plans for literacy lessons. An 
additional 750 books curated for the community’s children has been arranged for delivery in April 
2025. 

The evening came to a close with the induction of 25 Fellows from LF2023, and the official launch 
of the 2025 Leadership Fiji program.

2025 PROGRAM OVERVIEW
2025 Program Launch & Fellows Induction of 2023

Jiujiua Uluiqalau Judith Kotobalavu Kirisitiana Navuta
Supervisor General Secretary Community Manager
Paradise Beverages Fiji Public Service Association Greenhouse Coworking
Team: Tabua Team: Tagimoucia Team: Tilapia
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Lalit RajKrishnil MaharajKrishneel Lingam

Leighton Turner Marlon Atalifo May Joyce Lee

Stephaine Smith Tevita Turagatani Tomasi Vulawalu

Shavineet SinghShahdaab JanifSarah Christopher

Neeltika Raju Patricia Vueti Philip Wilikibau

Financial ControllerNational Accounts Manager, 
Consumer Sales

Engineering Supervisor

HR Manager, Industrial Relations 
and Administration

Manager Projects Design and 
Technical

Plant Logistics Manager

Senior Public Relations and 
Training Officer

Regional Manager Head of Department

Commercial Finance Manager - 
Operations and Leaf

Manager Treasury and Markets SalesManager

Duty Manager Human Capital Manager Chief Engineer

Credit Corporation
Essity Australasia

Holiday Inn Hotel Suva

Natural Waters of Viti PTE Ltd Habitat for Humanity Fiji
Natural Waters of Viti PTE Ltd

Fiji Independent Commission 
Against Corruption

Fiji Development Bank Hot Bread Kitchen 

British American Tobacco
BSP Financial GroupKPMG

Intercontinental Fiji Golf Resort 
& Spa

Civil Aviation Authority of Fiji Communications Fiji Limited

Team: Tui TuiTeam: Tui Tui

Team: Tilapia Team: Tabua
Team: Taura Tale

Team: Tagimoucia

Team: Tabua Team: Taura Tale

Team: Tagimoucia
Team: TabuaTeam: Tui Tui

Team: Tabua
Team: Tui Tui Team: Tagimoucia

Totivi Bokini - Ratu
Human Resources Officer
Kontiki Finance Limited
Team: Tilapia
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2025 SESSIONS & SITE 
VISITS

Speakers: Hemita Pillay (LF2024); Shanorita Raj (LF2024); Livai Silatolu (LF2022); Mira Chipongian (Program Coordinator, 
Leadership Fiji); Sharyne Fong (LF2005, Chief Executive Officer, Leadership FijI); William Parkinson (Board Chair, 
Leadership Fiji); Sufi Dean  (Director and Founding Executive Officer, Leadership Fiji).

Pre-Program Orientation                      

The Leadership Fiji 2025 programme began with 
the Pre-Programme Orientation in the morning, 
followed by the Programme Launch later that 
evening. This was a special moment for the 
2025 cohort, as it was the first time everyone 
came together in one room to officially begin 
their Leadership Fiji journey.

Participants were welcomed through the 
Leadership Fiji Handbook and guided through 
what the year ahead would look like, including 
expectations, key information, and the flow 
of the programme. The session also helped 
everyone feel more at home in the venue that 
will host most of the day sessions throughout 
the year.

A truly meaningful part of the day was the 
Talanoa session with members of the LF2024 
cohort. They openly shared their personal 

stories, reflections, and lessons from their 
own Leadership Fiji experience. Their honesty, 
encouragement, and insights were deeply 
inspiring and left a lasting impression on the 
2025 cohort.

The day ended with participants feeling 
welcomed, supported, and excited to continue 
the journey together.

Speakers: William Parkinson (Board Chair, Leadership Fiji); Sufi Dean (Director and Founding Executive Officer, 
Leadership Fiji); Sharyne Fong (LF2005, Chief Executive Officer, Leadership Fiji); Mira Chipongian (Program Coordinator, 
Leadership Fiji); Viliame Waqalaivi (LF2017, Training Manager, BSP Life).

Brief: The Opening Retreat marked the first 
shared experience of the Leadership Fiji 2025 
cohort and the Secretariat team. Held over three 
days at the Yatu Lau Hotel, the retreat created 
a welcoming space for participants to connect, 
reflect, and begin forming the relationships 
that would support their leadership journey 
throughout the year. From the early morning 
carpooling, participants were encouraged to 
work together, strengthening buddy pairings 
and fostering a sense of shared responsibility 
from the outset. The retreat set a positive tone 
for the programme, grounded in openness, 
collaboration, and mutual respect.

Lessons Learnt: The sessions offered 
moments of challenge, insight, and reflection, 
encouraging participants to examine their values, 
assumptions, and approaches to leadership. A 
key takeaway was the importance of purposeful 
communication and recognizing the diverse 
strengths and learning styles within a group. 
Participants were reminded that leadership 
begins with self-awareness and a willingness to 
listen, learn, and grow alongside others. Trust, 
empathy, and openness emerged as essential 
qualities in building strong teams. These early 

lessons helped the cohort develop a shared 
sense of purpose and laid a solid foundation for 
collaboration and service throughout the year.

Opening Retreat
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Speakers: Dr Nicholas Halter (Senior Lecturer, School of Law and Social Sciences, University of the South Pacific); 
Maikali Raikadroka & Katarina (Tour Guides, Archaeology Team, Fiji Museum); Professor Sudesh Mishra (Professor of 
Literature, School of Pacific Arts, Communication and Education, University of the South Pacific); Professor Jon Fraenkel 
(Professor of Comparative Politics, School of History, Philosophy, Political Science and International Relations, Victoria 
University of Wellington); Professor Vijay Naidu (Adjunct Professor, School of Law and Social Sciences, University of 
the South Pacific); Dr Mosmi Bhim (Department of Ethics & Governance, Fiji National University); Jope Tarai (Scholar, 
Australian National University).

An Overview of Fiji’s History
Duty Group: Tilapia

Brief: This session revisited Fiji’s social, cultural, 
and political past, exploring how history 
continues to shape the present and influence 
the future. Through diverse perspectives, 
participants reflected on the country’s journey 
and the forces that have shaped its national 
identity.

Lessons Learnt: The session highlighted 
the importance of historical awareness in 
responsible leadership. Understanding the 
country’s journey from early settlement to more 
recent political challenges provide essential 
context for decision making and national 
development. Participants reflected on how 
cultural traditions can strengthen social ties, 
while also recognising that divisions may arise 
when internalised biases outweigh respect for 
human dignity. Fiji’s experiences with political 
instability highlighted the need for strong 
institutions, ethical leadership, and public 
accountability. These discussions reinforced 
that effective leadership requires honest 
reflection, respect for diverse perspectives, and 

the courage to address complex national issues 
in pursuit of a more resilient and united Fiji.

Speakers: Albert Seluka (Human Rights and Social Inclusion Advisor, South Pacific Community); Tiko Nobis (Fiji Human 
Rights & Anti-Discrimination Commission); Afsrin Ali (Program Manager, Save the Children Fiji); Nafitalai Uluinikorotabu 
(Disability Inclusion Specialist, Spinal Injury Association of Fiji); Kris Prasad (Independent Consultant on GESI); Tarun 
Patel (Chief Executive Officer, Fijian Broadcasting Corporation); Fred Wesley (Editor in Chief, The Fiji Times); Agatha 
Ferei (Fiji Media Council); Vijay Narayan (News Director, Communications Fiji Limited).

Human Rights and the Media
Duty Group: Tabua      

Brief: This session provided insight on human 
rights and the media landscape in Fiji. Discussions 
highlighted the principles that safeguard 
individual dignity, the role of the Human Rights 
& Anti-Discrimination Commission, and the 
experiences of marginalized communities. 
The media segment featured industry leaders 
who shared reflections on ethical journalism, 
leadership challenges, and adapting to a 
rapidly changing digital environment. These 
conversations underscored the importance 
of integrity, resilience, and collaboration in 
maintaining a free and responsible press.

Lessons Learnt: The session reinforced that 
advancing human rights is a shared responsibility 
requiring strong legal protections, active 
societal engagement, and an informed public. 
Participants were reminded that promoting 
dignity, inclusion, and equal opportunity 
requires consistent effort across institutions, 
communities, and the media. Discussions 
highlighting the critical role of ethical journalism 
and principled leadership in strengthening 
public trust. The media was recognised as a 

powerful influence on public understanding, 
with responsible reporting contributing to social 
cohesion and democratic stability. These lessons 
highlighted that the protection of human rights 
and the promotion of ethical communication 
are closely linked, and are essential to building 
a fair, informed, and united society.
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Speakers: Nancy Tikoisuva (LF2009,  Acting Director of Public Prosecutions, Office of the DPP); William Wiley 
Clarke (President, Fiji Law Society); Auta Moceisuva ( Deputy Commissioner, Fiji Corrections Service); Colonel Jone 
Rokoura (Director Force Development, Republic of Fiji Military Forces); ACP Mesake Waqa (Assistant Commissioner 
of Police (Crime), Fiji Police Force); Nalini Singh (Executive Director, Fiji Women’s Rights Movement); Tarun Lal (Senior 
Parliamentary Education Officer, Parliament of Fiji). 

Law & Order and Government Machinery
Duty Group: Tui Tui      

Brief: This session provided participants with 
a comprehensive overview of Fiji’s governance 
framework and the institutions responsible for 
maintaining law and order. The programme 
included a guided tour of Parliament, panel 
discussions with leaders from the justice, 
security, and civil society sectors. The discussions 
offered perspectives on leadership within 
public institutions. Participants engaged with 
representatives from key agencies to better 
understand the challenges, responsibilities, and 
values that underpin the rule of law. The session 
highlighted the importance of institutional 
collaboration, ethical decision-making, and the 
role of individuals in strengthening democratic 
governance.

Lessons Learnt: The session underscored 
that strong governance is built on integrity, 
accountability, and effective collaboration 
across institutions. Participants were reminded 
that upholding the rule of law requires balancing 
authority with fairness, while respecting human 
rights and maintaining public trust. Discussions 
emphasised the importance of ethical leadership, 

transparency, and responsible decision making 
in sustaining democratic systems. The role 
of civil society was also recognised as vital in 
ensuring inclusivity and accountability within 
governance processes. Overall, the session 
reinforced that leadership in the public sphere 
requires a commitment to service, justice, and 
the long-term stability of national institutions, 
contributing to a safer and more resilient society.

Speakers: Salaseini Daunabuna (Permanent Secretary, Ministry of Tourism and Civil Aviation); Vimlesh Magan (LF2022, 
Chief Financial Officer, Tourism Fiji); Lachlan Walker (Area General Manager); Cynthia Rasch (Chief Executive Officer, Port 
Denarau Marina); Salote Fonolahi (LF2024, Sales Manager, South Sea Cruises Pte Ltd); Sereima Lalavanua (Academy 
Programmes Coordinator, Fiji Airways Aviation Academy); Damend Gounder (Managing Director, Tour Managers Fiji 
Ltd); Sachiko Soro (Director and Founder, VOU).

Tourism Industry
Duty Group: Taura Tale     

Brief: This session provided participants with 
an in-depth overview of one of Fiji’s most 
significant economic sectors. As a major 
contributor to GDP, foreign exchange earnings, 
and employment, tourism remains central to 
national development. The session brought 
together leaders from government, hospitality, 
aviation, and the creative sectors to share insights 
into their operations, future plans, and ongoing 
challenges. Speakers reflected on the industry’s 
recovery following the pandemic, highlighting 
the importance of resilience, innovation, and 
strategic leadership. Participants gained a 
clearer understanding of how collaboration 
between government, the private sector, and 
service providers supports growth and helps 
maintain Fiji’s position as a competitive and 
attractive destination. 

Lessons Learnt: The session highlighted 
that resilience in the tourism sector depends 
on adaptability, diversification, and strong 
partnerships across the various industries. 
Participants were reminded of the importance 
of learning from past challenges, including 

the pandemic, and using these experiences 
to strengthen future responses. Discussions 
emphasised the value of collaboration between 
government agencies, private operators, and 
service providers in sustaining growth and 
protecting livelihoods. Innovation, strategic 
planning, and shared responsibility were 
identified as key elements in ensuring the 
sector’s long-term success. These lessons 
reinforced the role of leadership in guiding 
the tourism industry toward a more resilient, 
innovative, and united future for Fiji. 
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Speakers: Ben Bingham (Economist and Former Advisor at the International Monetary Fund and Asian Development 
Bank Country Director for China); George Kotobalavu (General Manager, Distribution & Marketing, BSP Life); Vera 
Chute (LF-ELP2024), Managing Director, Value City; Seymour Singh (LF2018, Chief Strategy and Information Officer, 
Water Authority of Fiji);  Ivan Fong (LF2002, Chief Executive Officer at Amalgamated Holdings Limited). 

Fiji’s Economy and Infrastructure
Duty Group: Tagimoucia      

Brief: This session provided participants with an 
overview of Fiji’s economy and the systems that 
supports national development. Speakers from 
the public and private sectors shared perspectives 
on economic trends, key challenges, and 
opportunities for growth. Discussions covered 
the impact of global conditions, post pandemic 
recovery, and the role of the private sector in 
driving innovation and investment. Speakers 
also highlighted the importance of reliable 
utilities, transport systems, and effective urban 
planning. The session gave participants a clearer 
understanding of both national economic trends 
and the practical realities faced by businesses 
and service providers.

Lessons Learnt: Participants were encouraged 
to look at Fiji’s development with a broader 
and more informed perspective. Economic 
challenges are shaped by both local and 
global conditions, including the effects of 
post-pandemic recovery. Economic exclusion 
was identified as a key issue, highlighting the 
need for inclusive, long-term policies. Private 
sector insights pointed to the importance of 

innovation, adaptability, and careful planning. 
Infrastructure discussions emphasised the need 
for coordinated, climate resilient development 
in areas such as water, transport, and urban 
growth. Overall, the session reinforced that 
sustainable economic progress depends on the 
alignment of clear policy, legislation, capable 
businesses, and reliable infrastructure.

Speakers: Inia Ratulevu (Food & Beverage Outlet Manager, Crowne Plaza Fiji Nadi Bay Resort and Spa); Mira Chipongian   
(Program Coordinator, Leadership Fiji).

Brief: This session provided participants with 
practical guidance on etiquette in a formal dining 
setting. The session focused on appropriate 
behaviour during networking events, business 
dinners, and formal functions. Participants were 
guided through key aspects of dining etiquette, 
including seating, use of utensils, conversation, 
and professional conduct. The session 
emphasised the importance of making positive 
first impressions and maintaining respectful 
interactions in professional environments. 
It highlighted how good etiquette supports 
effective networking, builds confidence, and 
strengthens professional relationships.

Lessons Learnt: Participants were encouraged 
to approach networking with purpose and to 
engage in respectful, meaningful conversations. 
Simple gestures, such as a warm handshake or 
the appropriate exchange of business cards, were 
highlighted as important parts of professional 
interaction. The session reinforced that 
etiquette goes beyond table manners. It reflects 
how leaders present themselves, show respect, 
and build trust in both formal and informal 
settings. Participants were reminded that strong 
professional relationships are often built through 

small, thoughtful actions. Professional 
presence, attentiveness, and courtesy were 
identified as essential leadership qualities 
that leave a lasting impression.

Etiquette Dinner
Duty Group: Tilapia      
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Speakers: Honourable Sashi Kiran (Minister of Women, Children and Social Protection); Paserio Furivasi (Chief Executive 
Officer, HART); Neelum Kumar (Senior Welfare Officer,  Golden Age Home); Lynnie Roche (Co-Director, Homes of 
Hope); Ratu Inoke Drauna (LF2022, Founder & Director, Aruka Fiji); Vani Catanasiga (Executive Director, Fiji Council of 
Social Services).

Brief: This session examined poverty and social 
welfare in Fiji through a series of presentations 
and discussions. The first segment focused 
on the work of the Ministry of Women, 
Children and Social Protection, including its 
key responsibilities, challenges, and proposed 
responses to poverty. The remaining segments 
explored the efforts of non-government and 
community organisations, highlighting their 
approaches to supporting vulnerable groups 
and addressing social issues. Speakers shared 
the challenges faced in delivering services 
and the importance of long-term, sustainable 
solutions. The session concluded with a site visit 
to the Golden Age Home in Samabula, where 
participants observed the realities of aged 
care and gained insight into facility conditions, 
staffing needs, and the daily work of caregivers.

Lessons Learnt: The session highlighted the 
importance of coordinated efforts between 
government, non-government organisations, 
and communities in addressing poverty. 
Participants learned that effective responses 
must go beyond short-term assistance and 
focus on education, skills development, and 

livelihood opportunities. The visit to the Golden 
Age Home provided a practical reminder of 
the challenges faced by vulnerable groups and 
the people who support them. It reinforced the 
value of empathy, respect, and practical action in 
leadership. Overall, the session underscored that 
responsible leadership requires an understanding 
of social realities and a commitment to inclusive 
development that supports the well-being of all 
communities.

Speakers: Mira Chipongian (Program Coordinator, Leadership Fiji); William Parksinon (Board Chair, Leadership Fiji). 

Mid - Year Retreat
Duty Group: Tui Tui       

Brief: The Mid-Year Retreat was held at Yatu Lau 
Lagoon Resort in Pacific Harbour and focused 
on strengthening leadership fundamentals, 
teamwork, and personal development. 
Facilitated by the Leadership Fiji Secretariat, 
the two-day programme included sessions on 
personal visions, communication, and creative 
problem-solving. The retreat also introduced 
the 21-day Benefit Mindset Challenge, which 
encouraged daily acts of kindness, gratitude, 
and reflection. Teams also worked on challenges 
regarding practical business scenarios and 
presented their solutions to a panel. The retreat 
concluded with group reflections on learning 
progress, teamwork, and leadership growth. 

Lessons Learnt: The retreat highlighted 
the importance of mindset, purpose, and 
collaboration in effective leadership. Participants 
reflected on how a benefit mindset can influence 
daily actions and strengthen relationships within 
teams and communities. Team challenges 
encouraged creative thinking and reinforced 
the value of trust, communication, and shared 
responsibility. Sessions on presentation skills 
and personal branding also demonstrated 
the importance of clear and confident 
communication in leadership roles. Overall, 

the retreat reinforced the need for continuous 
learning, reflection, and adaptability, as well as 
the importance of aligning personal values with 
leadership actions in support of a more resilient 
and united Fiji.

Poverty and Social Welfare
Duty Group: Tabua      
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Speakers: Dr. Sivendra Michael (Permanent Secretary, Ministry of Environment and Climate Change); Carson Young ( 
Traditional builder and navigator, Representative Na Waqa Drua); Andrew Paris (Senior Environment Coordinator, Blue 
Prosperity Fiji); Mark Hirst (Manager, HG Leach Naboro); Francis Areki (Senior Technical Support Advisor, WWF Pacific); 
Tomasi Delana (Project Manager, Pacific Blue Foundation); Mereia Tabua (NatureFiji-MareqetiViti). 

Environment
Duty Group: Taura Tale     

Brief: This session examined Fiji’s climate 
change priorities, with a focus on national 
adaptation plans, resilient agricultural practices, 
and the implementation of the Climate Change 
Act. Participants gained insight into the 
responsibilities of the Ministry of Environment 
and Climate Change and the practical challenges 
of translating policy into action. Speakers also 
highlighted the role of partner organisations 
such as Blue Prosperity Fiji and WWF Pacific 
in marine conservation, sustainable resource 
management, and community-based initiatives. 
These contributions demonstrated the 
importance of collaboration across government, 
civil society, and communities in addressing 
environmental challenges.

Lessons Learnt: The session emphasised 
that protecting Fiji’s environment is a shared 
responsibility that requires action at individual, 
community, and institutional levels. Participants 
reflected on the close connection between 
cultural heritage and the natural environment, and 
how environmental decline can affect social and 
economic well-being. Discussions highlighted 
the importance of community awareness, 

practical conservation efforts, and responsible 
daily choices. Reducing waste, supporting 
local initiatives, and promoting sustainable 
practices were identified as important steps 
toward long-term environmental resilience. 
Overall, the session reinforced that meaningful 
environmental progress depends on consistent 
action, strong partnerships, and leadership that 
supports both ecological sustainability and 
community well-being.

Speakers: Dr. Eci Tekuru (Director, Fiji Higher Education Commission); Barbara Farouk (Executive Director, Fiji Society 
for the Blind); Ariff Ali (Governor, Reserve Bank of Fiji); Gareth McGrath (Country Director, Pacific Australia Skills); 
Katalina Fotofili (ManaVa Performing Arts Fiji); Analesi Tuicaumia (Director, Child Benefit Fiji and Mobile Kindy). 

Education
Duty Group: Tagimoucia  

Brief: The session explored the need for an 
education system that keeps pace with changing 
workforce demands. Speakers highlighted 
the importance of ensuring quality between 
industry and training providers, and alignment 
with recognised standards. Discussions also 
focused on inclusive and vocational education, 
early childhood support, and the role of 
community partnerships. Participants learned 
about the value of assistive technologies, 
literacy programmes, and skills-based training 
in supporting diverse learners. The session 
emphasised the connection between education, 
economic resilience, and social inclusion, and 
highlighted the importance of financial literacy, 
responsible leadership, and equitable access to 
learning opportunities.

Lessons Learnt: The session reinforced that 
education systems must remain relevant and 
adaptable as workforce needs evolve. Quality 
assurance should focus not only on compliance, 
but also on ensuring that programmes prepare 
learners for real employment opportunities. 
Participants observed the value of inclusive 
education, including the use of assistive 
technologies and multisensory approaches 
to support students with disabilities. Early 

childhood development was also highlighted as 
a critical stage, with nutrition, wellbeing, and fair 
access to support seen as essential foundations 
for learning. Discussions emphasised the 
importance of financial and digital literacy, 
vocational training, and community partnerships 
in preparing young people for the future. 
Cultural and performing arts education was 
also recognised as an important contributor to 
confidence, identity, and youth development. 
Overall, the session underscored the need for 
an inclusive, credible, and adaptable education 
system that supports learners at every stage 
and contributes to a more resilient Fiji.
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Speakers: Annjelyn Shelvina (LF2022, Manager Sustainability, Natural Waters of Viti Limited); Angela Waradi (LF2024, 
Senior Manager Engineering, Natural Waters of Viti Limited); Eapi Nabou (LF2024, Fiji Water Foundation Coordinator, 
Natural Waters of Viti Limited); Seema Kumar (LF2020, Senior Manager, Human Resources, Natural Waters of Viti 
Limited); Dr. Inia He (Vice Chairman, Vatukoula Gold Mine); Esala Raiyawa (Administration Officer, Vatukoula Gold 
Mine); Raj Sharma (Chief Executive Officer, Sugar Cane Grower’s Fund); Vimal Dutt (Chief Executive Officer, Sugar Cane 
Grower’s Council); Zaheer Iqbal (Head of Leaf Growing Division, British American Tobacco); Christopher Chand (Head 
of Corporate & Regulatory Affairs, British American Tobacco); Nikhat Khan (Sustainability Manager, British American 
Tobacco).

Sugar & Mining Industries
Duty Group: Tabua      

Brief: This two-day session provided participants 
with insights into key industries that contribute 
to Fiji’s economy. Day one included site visits 
to the Fiji Water bottling facility in Yaqara and 
the Vatukoula Gold Mine, where participants 
observed operations and gained a better 
understanding of the processes and challenges 
involved in the sector. Day two focused on 
the sugar industry, with presentations from 
industry leaders, followed by a visit to the 
British American Tobacco Leaf Growing Division 
in Nadi. Participants learned about production 
systems, research initiatives, and sustainability 
practices across these industries. The session 
offered practical exposure to the operational, 
environmental, and workforce considerations 
that shape these sectors.

Lessons Learnt: The session highlighted how 
industries such as water, mining, and agriculture 
operate under demanding conditions while 
maintaining strong commitments to safety, 
quality, and sustainability. Participants 
gained a better understanding of the realities 

faced by workers in specialised and high-
risk environments. Across all site visits, 
the importance of strong systems, safety 
standards, and responsible management 
practices was evident. The discussions also 
demonstrated how these industries contribute 
to employment, community development, 
and national economic growth. Overall, the 
session reinforced the importance of resilience, 
continuous improvement, and responsible 
leadership across all sectors, regardless of their 
differences in scale or operation.

Speakers: Dr. Luisa Cikamatana (Chief Medical Advisor, Ministry of Health and Medical Services); Dr. Krupali Tappoo 
(Hospital Director, Sri Sathya Sai Sanjeevani Children’s Hospital); Mr. Murgessan Pillay (LF2007, Chief Executive Officer, 
Oceania Hospitals); Renata Ram (Country Director, UNAIDS); Mark Shaheel Lal (PLHIV Advocate, Human Rights & 
Social Justice Champion Founder, Living Positive Fiji); Lailanie Burnes (LF2009, Chief Marketing Officer, Extra, 
Producer & Researcher ABC’s That Pacific Sports Show, Co-Host ABC Fresh off the Field, TV Host of FBC’s Women in 
Sports Program Soaring Marama & TV Host of Extra Tasty); George Kwong (Regional Ambassador, The 10,000 Toes 
Campaign); Una Tuitubou (Executive Director, The Lupus Foundation of Fiji); Verenaisi Veitavaki (Nurse, and Merewalesi 
Basi, Occupational Therapist, St. Giles Hospital).

Health
Duty Group: Tilapia    

Brief: This session examined key challenges 
facing Fiji’s health sector, with a focus on issues 
such as HIV, diabetes, mental health, and other 
chronic illnesses. Speakers from public, private, 
and community-based organisations shared 
their experiences and perspectives on service 
delivery, awareness, and patient support. 
Discussions highlighted the roles of different 
health providers, the importance of prevention 
and early intervention, and the need for greater 
public awareness. Participants gained insight 
into the work of advocacy groups and health 
professionals who are addressing both medical 
and social aspects of health care.

Lessons Learnt: The session highlighted the 
importance of strong collaboration between 
public health services, private providers, 
and community organisations. Each plays a 
different but essential role in improving access 
to care and supporting patient outcomes. 
Discussions on HIV, diabetes, lupus, and 
mental health demonstrated the impact of 
stigma, late diagnosis, and limited awareness. 

Participants were reminded that education, early 
intervention, and community support are critical 
in improving health outcomes. The session also 
reinforced that health is a shared responsibility. 
Effective leadership in the health sector requires 
collaboration, innovation, and a willingness to 
address both medical and social challenges. 
These lessons emphasised the need for a more 
coordinated and inclusive approach to building 
a healthier and more resilient Fiji.
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Alternative Agriculture
Duty Group: Tui Tui  

Speakers: Josese Veibataki (Farm Officer, Fiji Corrections Service); Avinash Singh (Chief Executive Officer, Growa 
Fish Fiji; David Lin (Specialist, Taiwan Technical Mission in Fiji); Adish Naidu (Private Farmer); Jason Tutani (LF2012, 
Education Program Manager, National Trust of Fiji).

Brief: This two-day session explored different 
approaches to agriculture in Fiji, highlighting 
both traditional and alternative practices. The 
programme began with the Fiji Corrections 
Service Yellow Ribbon Program, where 
agriculture is used to support rehabilitation 
and skill development. Participants then visited 
Growa Fish Fiji to learn about aquaculture 
as a growing sector, followed by a visit to the 
Taiwan Technical Mission, which demonstrated 
the role of research, technology transfer, and 
international partnerships in strengthening 
local agriculture. Day two included a visit to a 
commercial farm and the Sigatoka Sand Dunes 
National Park, linking agricultural practices with 
conservation, heritage protection, and climate 
resilience.

Lessons Learnt: The session demonstrated that 
agriculture in Fiji extends beyond traditional 
farming to include rehabilitation programmes, 
aquaculture, research partnerships, and 
conservation efforts. Participants observed how 
initiatives such as the Yellow Ribbon Program 
can build skills and support reintegration, while 
aquaculture offers opportunities for food security 
and entrepreneurship. Presentations from the 

Taiwan Technical Mission highlighted the value of 
knowledge sharing and technical collaboration 
in improving agricultural practices. Site visits 
also showed how farming and conservation are 
closely linked, particularly in areas affected by 
climate change. Overall, the session reinforced 
the importance of sustainable practices, 
innovation, and cooperation in strengthening 
Fiji’s agricultural sector and supporting resilient 
communities.

Fiji and the World
Duty Group: Taura Tale      

Speakers: Her Excellency Charlotte Darlow (New Zealand High Commissioner to Fiji); His Excellency Kanbar Hossein-
Bor (British High Commissioner to Fiji); Mr. Myong Jun Kim (Chargé d’Affaires, Embassy of the Republic of Korea); Ana 
Mataiciwa (Supervisor of Elections, Fiji Elections Office); Suzy Yoon-Yildiz (Senior Operations Officer, World Bank); Ratu 
Sakiusa Tuisolia (Pacific Regional Director, Global Green Growth Institute); Ugendra Dutt (Head of Packaging, Paradise 
Beverages); Josefa Rigamoto (LF2024, Facilities and Security Manager, Paradise Beverages); Maleli Varawa (LF2023,  
Team Leader Continuous Improvement, Paradise Beverages).

Brief: This session examined Fiji’s role in the 
regional and global environment, with a focus 
on diplomacy, international partnerships, 
and development cooperation. Speakers 
from diplomatic missions and international 
organisations shared perspectives on Fiji’s 
relationships with global partners and the 
importance of effective engagement on 
the international stage. Discussions also 
highlighted the role of development partners 
in supporting infrastructure, governance, and 
sustainable growth. A site visit to Paradise 
Beverages provided a practical example of 
how strong management, investment, and 
operational systems contribute to organisational 
performance. The session gave participants a 
clearer understanding of how national, regional, 
and global partnerships work together to 
support Fiji’s development.

Lessons Learnt: The session provided practical 
insights into leadership at both national and 
organisational levels. Discussions on diplomacy 
and international relations highlighted the 
importance of strategic thinking, cultural 
awareness, and ethical decision-making 

when representing Fiji abroad. Participants 
also observed how governance, investment, 
and effective management practices support 
sustainable projects and organisational 
performance. The site visit demonstrated 
how leadership decisions are translated into 
day-to-day operations. Overall, the session 
reinforced that strong leadership is required 
at every level from international negotiations 
to organisational management to support 
sustainable development and strengthen Fiji’s 
position in the global community.
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Look North
Duty Groups: Day 1 - Tabua, Day 2 - Tagimoucia,
Day 3 – Tilapia, Day 4 - Taura Tale

Speakers: Laisa Bale (LF2003); Timoci Tabualevu (Team Leader Vanua Levu, Fiji Pine Limited); Nacanieli Baleisolomone 
(Program Manager, Transforming Muanivatu); Shane Bower (Owner, Shane Bower Metal Fiji); Sailosi Ramatu (Village 
Elder, Vunidogoloa Village); Vesi Simpson (Estate Owner, Kuladrusi & Kula Palms); Chuck and Susan McCay (Owners, 
Cegu Valley Farm); Amelia Simmons; Ratu Wiliame Katonivere (Turaga na Tui Macuata, Naduri Village). 

Brief: This session provided participants with 
an overview of development opportunities and 
challenges in Vanua Levu under the Look North 
policy. Through site visits and discussions with 
local leaders, business operators, and community 
members, participants gained insight into the 
economic, environmental, and social realities 
of the region. Speakers shared perspectives 
on agriculture, small business development, 
land use, and community initiatives. The visits 
highlighted both the potential for growth and 
the practical challenges faced by communities 
working to build sustainable livelihoods. The 
session offered a deeper understanding of 
regional development and the importance of 
inclusive planning that reflects the needs and 
aspirations of local communities.

Lessons Learnt: The session highlighted the 
resilience of communities, particularly those 
that have experienced relocation, and the 
importance of planning with future generations 
in mind. Participants observed how communities 
adapt to change while maintaining their cultural 
identity and social cohesion. Site visits to 

farms and local enterprises demonstrated how 
innovation, resourcefulness, and careful use 
of land can support sustainable livelihoods. 
Discussions also emphasised the need to balance 
economic development with the protection of 
cultural heritage and the natural environment. 
Overall, the session reinforced that meaningful 
progress depends on collaboration between 
government, businesses, and communities, and 
on leadership that respects both development 
goals and traditional values.

Participant’s Choice
Duty Group: Tui Tui      

Speakers: Reverend James Bhagwan (General Secretary, Pacific Conference of Churches); Shayal Sikha (Executive 
Director, Shree Sanatan Dharm Pratindhi Sabha of Fiji); Vilisimani Rakikau (Drugs Counsellor, Substance Abuse Advisory 
Counsel); Praveen Chand (Secretary, Fiji Principals Association); Jalesi Young (President, Touch Federation Fiji); Vanessa 
Kilner (LF2009, Chief Executive Officer, FASANOC); Swastika Prasad (Group Chief Financial Officer, Flour Mills of Fiji).

Brief: For the Participants Choice session, the 
LF2025 cohort selected speakers who reflected 
the themes and questions that shaped their 
leadership journey. The programme featured 
discussions on leadership, community, and 
national development through panel sessions 
and interactive dialogue. Topics included 
faith and cultural identity, substance abuse in 
education, digital transformation, and the role 
of sports in promoting unity and resilience. 
The session concluded with a site visit to Flour 
Mills of Fiji, where participants observed local 
manufacturing operations and gained insight 
into the systems supporting food production in 
the country.

Lessons Learnt: The session highlighted that 
leadership in Fiji is closely linked to empathy, 
cultural awareness, and collective responsibility. 
Discussions on faith and identity emphasised 
the role of values in ethical decision-making, 
while conversations on substance abuse in 
schools underscored the need for awareness, 
prevention, and shared accountability. 
Presentations on technology and digital 
growth pointed to emerging opportunities for 

national development, while the sports sector 
demonstrated the role of teamwork and discipline 
in building unity and resilience. The visit to 
Flour Mills of Fiji reinforced the importance of 
understanding local industries and operational 
systems. Overall, the session emphasised that 
progress depends on collaboration, innovation, 
and inclusive leadership across all sectors.
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Speakers:  Ben Morrison (LF-ELP2025, Founder & Director of Kingdom Creative Arts, Founder & Executive Director 
of Inspire Pacific, Senior Pastor at C3 Grow Suva); William Parkinson (Board Chair, Leadership Fiji); Mira Chipongian 
(Program Coordinator, Leadership Fiji). 

Closing Retreat
Duty Group: Tagimoucia      

Brief: The Closing Retreat provided participants 
with an opportunity to reflect on their leadership 
journey and prepare for the next stage of the 
programme. Through a series of discussions 
and practical exercises, the sessions focused on 
personal purpose, leadership values, and the role 
of leaders within their teams and communities. 
Participants explored key leadership concepts, 
including the transition from individual success 
to service-oriented leadership. The retreat also 
introduced principles of adaptive leadership, 
helping participants understand the difference 
between technical and complex challenges, and 
the skills required to lead through uncertainty. The 
programme concluded with group reflections 
on learning outcomes, team experiences, and 
the responsibilities of leadership beyond the 
programme.

Lessons Learnt: The retreat highlighted the 
importance of leading with purpose and aligning 
actions with values. Participants were reminded 
that leadership requires resilience, empathy, 
and a willingness to support others through 
change. Discussions on adaptive leadership 
demonstrated that complex challenges often 
require collaboration, emotional awareness, and 
shared responsibility. Creating environments built 

on trust and psychological safety was identified 
as essential for strong team performance. 
Overall, the retreat reinforced that effective 
leadership is an ongoing process that depends 
on reflection, collaboration, and a commitment 
to serving both teams and communities.

Panellists: William Parkinson (Chairperson, Leadership Fiji); Doreen Huon (Director of Sales and Marketing, Holiday Inn 
Suva); Jacqueline Hughes (Trustee, Leadership (Fiji) Foundation).

LF2025 Vision and Manifesto and 
LF2024 Fellows Project Presentation
Duty Group: Taura Tale      

Brief: This session brought together the 
Leadership Fiji 2025 cohort to present their vision 
and early plans for their 2026 Fellows Project, 
alongside reflections from the Leadership Fiji 
2024 cohort on their 2025 project experience. 
The LF2024 team shared both achievements 
and challenges encountered during project 
implementation. Key issues discussed included 
maintaining clear communication, managing 
workloads, tracking progress, and ensuring fair 
distribution of responsibilities. External factors 
such as weather, tight timelines, coordination 
challenges, and material delays were also 
highlighted. Guided by their shared vision for 
Fiji 2035, the LF2025 cohort introduced their 
proposed project to support Namulomulo 
Village through improvements to the study 
classroom, essential amenities, and village 
pathways.

Lessons Learnt: The cohort was provided with 
valuable insights from panel members, audience 
participants, and the LF2024 cohort. These 
discussions reinforced the importance of clear 
communication, strong teamwork, and careful 
planning in delivering community projects. 
The experiences shared by LF2024 highlighted 

the need to anticipate challenges, remain 
adaptable, and set realistic goals. Participants 
were reminded that successful projects depend 
on coordination, shared responsibility, and 
consistent follow-through. Overall, the session 
strengthened the LF2025 cohort’s commitment 
to collaborative leadership and meaningful 
community engagement, in line with the vision 
for a more resilient and united Fiji.
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Chief Guest: His Excellency Peter Roberts ( Australian High Commissioner to Fiji).

Brief: On 7th November 2025, Leadership Fiji 
hosted its Graduation Dinner at the Holiday 
Inn Suva, marking the completion of the year-
long leadership development programme 
for 28 participants. The event celebrated 
the achievements of the LF2025 cohort and 
reaffirmed the organisation’s commitment 
to developing values-based leaders who 
contribute positively to their communities 
and the nation. The evening was attended by 
His Excellency Peter Roberts, Australian High 
Commissioner to Fiji, who honoured the evening 
as the Chief Guest, alongside his wife Mrs. Lisa 
Roberts. Their continued support for leadership 
development in Fiji was acknowledged during 
the programme. The event was hosted by 
Michelle Khan (LF2014) and Viliame Vailate 
Waqalaivi (LF2017). Leadership Fiji also 
recognised its partners, alumni, and the families 
and friends of graduates for their ongoing 
support. The graduation marked an important 
milestone for the LF2025 cohort, recognising 
their development during the programme and 
the beginning of their continued leadership 
journey.

Brief: Team Tilapia undertook the advocacy 
challenge with a focus on raising awareness 
about Lupus, a chronic autoimmune disease 
recognised globally on 10th May. Working in 
partnership with the Lupus Foundation Fiji, the 
team organised a series of activities designed to 
increase public understanding and support for 
those living with the condition.  

Key activities included participation in the Lupus 
Warrior Victory Walk on 3rd May, a fundraising 
breakfast stall at Albert Park, a radio interview 
on Legend FM on 14th May, and a Quiz Night 
held at Greenhouse Coworking on 17th May. 
The quiz featured a dedicated Lupus awareness 
round, along with fundraising activities such as 
refreshments, prizes, and a “kati toa” challenge. 
Media coverage in the Fiji Times on 10 May further 
amplified the message. The LF2025 cohort also 
showed support on World Lupus Day by wearing 
purple or displaying purple ribbons during the 
Tourism session in Nadi, demonstrating solidarity 
with the Lupus community.

LF2025 ADVOCACY 
CHALLENGE

International Day of Lupus 
Awarenesss
Duty Group: Tilapia     

Lessons Learnt: The challenge highlighted 
both the medical and social realities faced 
by individuals living with Lupus. Participants 
gained a deeper appreciation for the dedication 
of advocates and organisations supporting 
the Lupus community in Fiji. Planning 
and delivering the activities strengthened 
teamwork, creativity, and adaptability within 
the group. The experience also demonstrated 
that effective advocacy requires consistent 
effort, meaningful engagement, and a 
willingness to support voices that are often 
overlooked. Overall, the challenge reinforced 
that even small actions can contribute to 
greater awareness, stronger community 
support, and positive change.

2025 Graduation Dinner
Duty Group: Tagimoucia      



Leadership Fiji l 2025 Annual Report Leadership Fiji l 2025 Annual Report

36 37

Brief: Team Tabua undertook this advocacy 
challenge to raise awareness about albinism, 
a genetic condition, and to amplify the voices 
of people living with it. Recognised globally on 
13th June, the day provided an opportunity to 
highlight the experiences and challenges faced 
by the albinism community in Fiji. The team 
worked closely with the Ministry of Health and 
Medical Services to support awareness activities 
and outreach. 

The advocacy efforts included social media 
campaigns, a month-long sunscreen donation 
drive, and media engagement. On the day 
itself, the team participated in a live morning 
talk show on Fiji TV, where the importance of 
understanding and supporting people with 
albinism was discussed. Team members also 
joined the Albinism Awareness Celebration 
march from the Bowling Club to the Civic Centre 
in Suva, followed by the official programme 
hosted by the Ministry. The sunscreen drive, 
conducted throughout June in Suva, Nadi, and 
Labasa, collected 35 sunscreens, which were 
later handed over to the Ministry to support 
community needs.

Lessons Learnt: The challenge provided 
a deeper understanding of the social and 
practical challenges faced by people living 
with albinism. Participants observed the 
dedication of individuals and organisations 
working to support the community and promote 

awareness. The experience also strengthened 
teamwork within the group, as planning and 
coordinating activities required cooperation, 
trust, and clear communication. It highlighted 
that effective advocacy depends on consistent 
effort, community engagement, and a shared 
sense of responsibility. Overall, the challenge 
reinforced the importance of respect, inclusion, 
and practical support in improving the lives of 
vulnerable groups.

International Albinism Awareness Day
Duty Groups: Tabua   

highlighted that harassment can affect 
individuals at all levels and that preventing it 
requires collective responsibility. The experience 
also demonstrated the value of teamwork, 
adaptability, and effective communication in 
delivering advocacy initiatives. Overall, the 
challenge reinforced that meaningful advocacy 
depends on sustained effort, strong partnerships, 
and a shared commitment to fairness, safety, and 
respect in all workplaces.

Brief: Team Taura Tale led an advocacy initiative 
to raise awareness for the Day of the Seafarer, 
observed globally on 25th June. The 2025 
theme, “My Harassment-Free Ship,” focused 
on promoting safe, respectful, and inclusive 
working environments within the maritime 
sector. The team worked in partnership with 
the Maritime Safety Authority of Fiji (MSAF) 
to expand outreach through mainstream and 
social media platforms. In preparation for the 
day, team members participated in a live radio 
talkback programme on Domo Ni Vanua, where 
they discussed the significance of the event 
and the importance of addressing harassment 
in the maritime industry. Awareness messages 
were also shared across social media platforms, 
including the Leadership Fiji secretariat page 
and the LF2025 cohort communication channels. 
On 25th June, the team joined the official Day 
of the Seafarer march in Suva, wearing themed 
polo shirts to demonstrate support for seafarers 
and maritime organisations and to promote the 
campaign’s key message.

Lessons Learnt: The challenge provided 
greater insight into the important role seafarers 
play in Fiji’s economy and global trade. 
Participants gained a better understanding of 
the physical and emotional challenges faced by 
those working at sea, particularly in relation to 
harassment and workplace safety. Discussions 

Day of the Seafarer
Duty Group: Taura Tale
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Brief: Team Tui Tui undertook the advocacy 
challenge for the International Day for the 
Conservation of the Mangrove Ecosystem 
on 26th July 2025, with a focus on raising 
awareness of the ecological, cultural, and climate 
importance of mangroves. The team combined 
media outreach, community engagement, 
and practical restoration activities to promote 
understanding and support for these vital 
ecosystems.

In the lead-up to the event, team members 
appeared on The Breakfast Show and the 
iTaukei Breakfast Show on 24th July, alongside 
representatives from iTaukei Women in 
Conservation and Dradra’s Eco Tours. The 
discussions highlighted the role of mangroves in 
coastal protection, marine habitats, and climate 
resilience. On 26th July, the team visited Serua 
Island, beginning with a traditional sevusevu 
ceremony to the Turaga na Vunivalu Korolevu. 
This was followed by a community awareness 
session led by iTaukei Women in Conservation. 
The activity concluded with the planting of more 
than 1,000 mangrove seedlings along the Serua 
coastline, supported by partner organisations 
and the Ministry of Forestry.

Lessons Learnt: The challenge highlighted the 
important role mangroves play in protecting 
coastlines, supporting marine life, and 

International Day for the Conservation 
of the Mangrove Ecosystem
Duty Group: Tui Tui    

contributing to climate resilience. Participants 
gained a better understanding of the technical 
and environmental considerations involved 
in successful conservation efforts. The 
experience also demonstrated that effective 
conservation depends on collaboration with 
local communities and subject-matter experts. 
Combining traditional knowledge with scientific 
approaches was seen as essential for achieving 
sustainable outcomes. Overall, the challenge 
reinforced that lasting environmental impact is 
built through cooperation, respect for culture, 
and consistent, practical action. 

International Day for the World’s 
Indigenous People
Duty Group: Tagimoucia   

Brief: Team Tagimoucia undertook the advocacy 
challenge to raise awareness of Indigenous 
rights and the importance of preserving iTaukei 
language, culture, and resources. Observed 
globally, the International Day of the World’s 
Indigenous Peoples provided an opportunity to 
recognise the heritage, contributions, and rights 
of Indigenous communities in Fiji. Through 
media engagement and community outreach, 
the team promoted greater understanding of 
these issues.

A key activity included a live appearance by a 
team representative on Na I Katalau, a Fijian-
language programme on Fiji TV. The discussion 
focused on the recognition, respect, and 
protection of Indigenous rights, and emphasised 
their connection to broader human rights 
principles. The segment also highlighted the 
important role Indigenous communities play in 
protecting land, natural resources, and cultural 
traditions. The team’s advocacy efforts also 
focused on community education, including the 
promotion of iTaukei language use, traditional 
arts, and cultural practices. Emphasis was 
placed on the importance of youth engagement 
and the inclusion of Indigenous perspectives 

in policy discussions affecting land, resources, 
and cultural heritage.

Lessons Learnt: The challenge highlighted the 
important role of elders and community leaders 
in preserving and passing on iTaukei culture 
and knowledge. Participants gained a deeper 
appreciation for the dedication required to 
protect language, traditions, and community 
identity. The experience also strengthened 
teamwork and reinforced the importance of 
collective effort in advocacy work. Planning 
and coordinating the activities demonstrated 
that effective advocacy requires commitment, 
cooperation, and clear purpose. Overall, the 
challenge reaffirmed that the protection of 
Indigenous rights is an ongoing responsibility. 
Preserving culture, land, and language 
depends on continued education, community 
engagement, and inclusive leadership there 
were about 10 shares.
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2025 COMMUNITY PROJECTS

Project: Maintenance Work at Golden Age 
Home

Project date: 
14th - 15th August, 5th September and 16th 
October, 2025

Activity: 
The cohort carried out maintenance works at the 
women’s residence at the Golden Age Home. 
Activities included replacing sections of the 
walkway roofing, repainting poles and doors, 
water blasting selected areas, installing hygiene 
dispensers, repainting walkways, and fitting new 
guttering and replacing the tube lights with LED 
lights. The work was completed over several 
visits, allowing the team to address priority 
maintenance needs and improve the overall 
condition of the facility.. 

Benefits:
The maintenance works improved safety, 
accessibility, and cleanliness within the residence, 
contributing to a more comfortable environment 
for the elderly residents. The initiative also 
demonstrated the cohort’s commitment to 
practical service and community support.

Project: Toys Donation Drive - WOWS Kids

Project date:  
17th September, 2025

Activity: 
The cohort organised a month-long donation 
drive, collecting toys, clothes, linen, books, and 
stationery. The toys were donated to WOWS 
Kids to support children undergoing cancer 
treatment. In addition, a total of $320 was 
contributed toward a cinema outing for children 
living with cancer in the Northern Division.

Benefits:
the donation provided comfort and 
encouragement to children facing serious 
illness, while also strengthening community 
partnerships. The initiative promoted 
compassion and collective responsibility within 
the cohort.

Our Vision
Fiji 2034. United, free, secure, resilient, and just.

A nation that values its history and champions innovative change.

Project: Book & Stationery Drive - Dama 
District School

Project date:  
24th September, 2025

Activity: 
The cohort organized a month-long donation 
drive, collecting toys, clothes, linen, books, and 
stationery. As part of this initiative, two boxes 
containing stationery and storybooks were 
donated to the children of Dama District School, 
supporting their learning and encouraging a love 
for reading.

Benefits:
The donation supported their academic 
development, encouraged a love for reading, 
and eased the burden on families who may 
struggle to afford school supplies.

Project: Book Donation Drive - Vunidogoloa 
Village

Project date:  
25th September, 2025

Activity: 
The cohort organized a month-long donation 
drive, collecting toys, clothes, linen, books, and 
stationery. As part of this initiative, two boxes 
of storybooks were donated to Vunidogoloa 
Village on the second day of the Northern Trip, 
promoting literacy and providing educational 
support to the village’s children.

Benefits:
The donation promoted literacy, supported 
children’s education, and strengthened the 
cohort’s connection with the community.
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Project: Clothes and Linen Donation Drive 
for St. Giles Psychiatric Hospital

Project date:  
15th October, 2025

Activity: 
Following a site visit to St. Giles Psychiatric 
Hospital during the Health session, the cohort 
organised a donation of clothes and linen 
collected through a month-long drive. The 
items included clothing for men and women, as 
well as bedding materials.

Benefits:
The donation of clothes and linen to St Giles 
Psychiatric Hospital was highly valuable. Many 
patients arrive with few personal belongings, 
so receiving clean clothes and fresh linen helps 
restore their dignity and sense of normalcy. For a 
hospital with limited resources, such donations 
ease financial pressure on both the institution 
and patients, allowing more focus on essential 
medical and mental health care.

Project: Donation of Clothes to Daulomani 
Homes - Lautoka

Project date:  
16th October, 2025

Activity: 
During our month-long donation drive, our 
cohort collected clothing and donated them to 
Daulomani House in the West. Daulomani House 
provides a safe and welcoming environment for 
women, children, the elderly, individuals with 
disabilities, street dwellers, single mothers, and 
members of the LGBT+ community.

Benefits:
Through the donation of clothes, the cohort 
ensured that every person who walks through 
their doors has access to clean, warm, and 
comfortable clothing, something many of us 
take for granted. For someone rebuilding their 
life after trauma or homelessness, a simple set 
of clean clothes can make a powerful difference 
helping them regain confidence, dignity, and 
hope

Brief: The Opening Retreat introduced the Executive Leadership Program 2025 participants to 
key insights on leadership and team dynamics, while creating space for self-reflection and honest 
conversations. Through guided discussions and practical exercises, participants began to unpack 
their leadership styles and consider how these influence their teams and work environments.

Guided by Veronika Nawaqa (LF2015), participants engaged in sessions on communication and 
public speaking, where they were challenged to step outside their comfort zones and communicate 
with greater clarity and intention. These sessions brought to light the importance of presence, 
listening and authenticity in leadership.

The evenings were intentionally set aside for reflection, where participants gathered for a talanoa 
with Vera Chute (LF-ELP2024). These spaces allowed for honest sharing that is not always possible 
in formal work environments.

By the end of the Retreat, participants had developed a clearer understanding of themselves 
as leaders and began forming connections that would support them throughout their Executive 
Leadership Program journey.  

Speakers: William Parkinson (Board Chair, Leadership Fiji); Sharyne Fong (LF2005 and Chief Executive Officer, 
Leadership Fiji); Veronika Nawaqa (LF2015 and Director, Upskill Yourself); Vera Chute (LF-ELP2024 and Managing 
Director of Value City)

Opening Retreat - Strategic & Adaptive Leadership
 Thursday 3 July to Saturday 5 July 2025

LEADERSHIP FIJI 
EXECUTIVE LEADERSHIP 
PROGRAM
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Fiji’s History, Law, Economy,Poverty, 
Health & Education 
Thursday 7 August to Saturday 9 August 2025

Speakers:  Dr Anurag Subramani (Historian and Writer); Honourable Biman Prasad (Deputy Prime Minister & Minister 
for Finance); Honourable Justice Penijamini Lomaloma; Wylie Clarke (President, Fiji Law Society); Sureni Perera (Chief 
Executive Officer, Frank Hilton Organisation); Dr Eddie McCaig; Dr Wame Baravilala; Glenis Yee (LF2006 and Managing 
Partner, Munro Leys); Kevin McCarthy (Management Consultant); Dave Evans FCPA, FAICD, FFSIA (Co-Director Pacific 
Board Governance); Honourable Sashi Kiran (Minister for Women, Children and Social Protection)

Brief: This second session of the Executive Leadership Program deepened participants’ 
understanding of Fiji by exploring its history, governance systems, economic landscape, and social 
realities through perspectives from government, academia, and the private sector. 

Beginning with a visit to the Fiji Museum, participants traced the country’s cultural and historical 
foundations, which informed later discussions on traditional governance and the ongoing impacts 
of colonisation. Conversations on the economy, justice, healthcare, education, and community 
wellbeing encouraged participants to consider how national systems shape everyday life and what 
this means for leadership. Engagements such as the visit to the Frank Hilton Organisation and 
the evening talanoa with Honourable Sashi Kiran grounded these themes in lived experience, 
highlighting the importance of empathy, integrity, and cross‑sector collaboration.

The Saturday component strengthened this learning by examining transparent financial reporting 
and the governance practices that uphold ethical leadership and organisational accountability. 
Participants explored key indicators of financial integrity, warning signs of mismanagement or fraud, 
and the role of internal controls and audits in safeguarding trust. 

The session concluded with reflective dialogue among participants, the Leadership Fiji Board, 
and the Secretariat, reinforcing relationships and broadening perspectives on Fiji’s context while 
underscoring how informed, ethical leadership can drive meaningful and positive change across 
communities and organisations. Participants undertook a commitment to engage in a community 
project before the conclusion of the ELP2025 journey.

Alternative Agriculture & Tourism
Thursday 4 September to Saturday 6 September 2025

Speakers:  Josese Veibataki (Business Development Officer Enterprise Unit, Fiji Correction Services); Ui Tavo (Fiji 
Kava - The Calmer Co.); David Lin (Taiwan Technical Mission); Sereima Bolanavatu (Executive Manager Standards 
and Compliance (EMSC), Civil Aviation Authority of Fiji); Rigamoto Aisake (Executive Manager Aviation Security and 
Facilitation (EMASF), Civil Aviation Authority of Fiji); Gordon Penfold (Fiji Airways Aviation Academy); Lachlan Walker 
(InterContinental Fiji Golf Resort & Spa); Peter Lancaster (Lancaster Press Fiji); Jason Tutani (LF2012 and Education 
Program Manager, Sigatoka Sand Dunes National Park)

Brief: This session immersed participants in real-world leadership across agriculture, tourism, 
aviation, and community-based initiatives, offering a grounded understanding of how different 
sectors operate beyond traditional boardroom settings. Beginning at the Fiji Corrections Service 
in Naboro, participants explored the Yellow Ribbon Program and reflected on leadership in 
rehabilitation, accountability and second‑chance pathways. Visits to The Calmer Co. in Navua, the 
Taiwan Technical Mission, and agricultural sites in Sigatoka highlighted the realities of business 
innovation, regulatory compliance, sustainable farming and the vital link between leadership, food 
security and economic development.

The tourism and aviation components through engagements with the Civil Aviation Authority of 
Fiji, the Fiji Airways Aviation Academy, and the InterContinental Fiji Resort, demonstrated how 
leadership shapes safety, regulation, workforce capability, organisational culture and customer 
experience. The final visits on Saturday to Lancaster Press and the Sigatoka Sand Dunes encouraged 
reflection on creativity, cultural heritage and environmental stewardship. 

Throughout the day, participants were encouraged to question, observe and connect each experience 
back to their own leadership practice, reinforcing the importance of adaptability, innovation and 
purpose-driven leadership across diverse sectors. 
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Closing Retreat - Bringing it Together
Thursday 9 October to Saturday 11 October 2025

Speakers: Sharyne Fong (LF2005 and Chief Executive Officer, Leadership Fiji); Salote Uluinaceva (LF2002 and Managing 
Director, Maxumise); Vijay Narayan (LF2003 and News Director, Communications Fiji Limited); William Parkinson (Board 
Chair, Leadership Fiji)

Brief: The Closing Retreat at the Warwick Fiji Resort brought the Executive Leadership Program 
2025 participants journey full circle, giving participants the space to reconnect with the lessons, 
experiences and personal shifts that had shaped their journey over the previous months. Revisiting 
earlier sessions allowed participants to reflect on how their understanding of leadership had evolved 
through insights on Fiji’s history and governance, sector‑based immersions, ethical decision‑making, 
financial accountability and community realities. Discussions on global megatrends, along with 
sessions on personal branding and media engagement, helped participants link their learning to 
the wider forces influencing organisations and society, reinforcing the need for leaders who can 
communicate with clarity and respond thoughtfully to change.

The Retreat also served as a practical culmination of the program’s themes which required 
participants to draw on the full breadth of their learning such as collaboration, critical thinking, 
empathy and strategic insight to think and design solutions for real‑world issues. Mindfulness 
sessions, journaling and Circle of Trust conversations created space for deeper personal reflection, 
enabling participants to articulate commitments for their leadership journeys ahead. By the close of 
the Retreat, participants left with strengthened relationships, renewed purpose and a clearer sense 
of responsibility to lead with integrity, adaptability, and service across their teams, organisations 
and communities. 

Leadership Fiji in 2020, established the Leadership Fiji Community Fund Committee now registered 
as Leadership (Fiji) Foundation, a charitable trust that manages and facilitates life-changing 
community developments for Fiji’s communities by empowering communities to become self-
sufficient and sustainable. The Foundation is now in its 3rd year of operation and is funded by 
philanthropists and Leadership Alumni Year groups. The foundation is operated under the direction 
of its board of trustees.

Board of Trustees
•	 Rajesh Patel, LF2002 (Chair)
•	 Anare Manulevu, LF2005 (Treasurer) 
•	 Talei Tuitoga, LF2018
•	 Deepak Sharma, LF2022
•	 Iris Low
•	 Jacqueline Hughes

Grant Thematic Areas
•	 Child Development
•	 Education
•	 Food & Nutrition
•	 Animal Protection
•	 Development and Protection of Women and families
•	 Leadership Training
•	 Promoting Democracy, Free exchange of ideas/knowledge and
•	 Sustainable Community Environmental Projects 

LEADERSHIP 
(FIJI) 
FOUNDATION
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New Vision Fiji

Thematic Area: Development & Protection of 
Marginalised Families

New Vision Fiji is a disability led organisation 
supporting persons with disabilities, single 
mothers, vulnerable families and the elderly in 
informal settlements. With support from the 
Leadership (Fiji) Foundation, the organisation 
had extended its reach within communities 
and conducted empowerment programs and 
essential services with households living in social 
and economic hardship.

Five individuals benefited from the initiative 
which focused on supporting these individuals 
living with disabilities in starting or scaling up 
their micro-businesses. The support included 
the provision of essential business tools and 
materials, one-on-one training in basic financial 
bookkeeping, and business management. In 
addition to individual support, New Vision of Fiji 
conducted a 5-day training program in Vanua 
Levu, targeting rural women and youth from 
Bua, Labasa, and Savusavu. The training focused 
on homemade jewellery, craft-making, and small 
enterprise skills.

Grant Awarded: $10,000.00

Lomary Secondary School

Thematic Area: Education

Lomary Secondary School received projectors 
to enhance visual learning for their Year 9 
students, particularly in English and other core 
subjects. Before this support, teachers had 
limited tools to deliver interactive and engaging 
lessons.

With the installation of the projectors, 
approximately 88 students across two streams 
now benefit from improved lesson delivery 
through visual notes, videos, and digital 
learning resources.

Grant Awarded: $3,396.00

Taveuni Animal Lovers

Thematic Area: Sustainable Community 
Environment Projects

Taveuni Animal Lovers received support to 
conduct a large scale animal welfare outreach 
across Taveuni and, for the first time, in 
underserved communities in Vanua Levu. With 
the assistance of a volunteer veterinarian and 
vet nurse, the team successfully desexed 154 
village dogs and cats, helping reduce animal 
overpopulation and contributing to healthier 
community environments.

The outreach extended into Buca Bay and 
Nacekoro Village in Savusavu areas that had 
never previously accessed veterinary services. 
In Nacekoro alone, the team desexed 22 female 
dogs, 1 female cat, and 5 male dogs in a single 
day, while also providing dental extractions, 
wound care, and examinations for an additional 
10 animals.

This project addressed the growing challenges 
of stray populations, community health risks, and 
animal neglect. The strong turnout from villagers 
underscored the urgent need for these services. 
Through this initiative, Taveuni Animal Lovers 
strengthened animal welfare practices, improved 
environmental conditions, and supported better 
public health outcomes across multiple rural 
communities.

Grant Awarded: $3,500.00

Mobile Kindy Fiji

Thematic Area: Child Development

Mobile Kindy Fiji received support to deliver 
early learning education to children living 
in informal settlements and underserved 
communities in Suva. Their mobile classroom 
model brings literacy, numeracy, creative arts, 
and values-based learning directly to children 
who lack access to structured early childhood 
education.

This project addressed the need for accessible 
and inclusive early learning opportunities, 
helping young children build confidence, 
foundational skills, and readiness for formal 
schooling. It created a nurturing learning 
environment for children who would otherwise 
face significant barriers due to socioeconomic 
constraints.

Grant Awarded: $10,000.00
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LEADERSHIP 
FIJI: REACH 

In 2025, Leadership Fiji continued to expand its reach 
and impact, continuing strong partnerships with 24 
organizations and engaging 12,077 individuals through 
its various programs. This highlights the power of 
collaboration in advancing leadership development 
across various sectors and levels, and fostering positive 
change across Fiji.

The 2025 Leadership Fiji Program concluded 
with a 93% completion rate. With the demands 
of the program, along with balancing additional 
responsibilities, this rate reflects the dedication and 
commitment of the participants to the program as 
well as to the broader goal of giving back to their 
communities. With this graduating cohort, our Alumni 
network has now grown to 630, which includes Alumni 
of our Executive Leadership Program, strengthening a 
dynamic community of leaders making a difference in 
their fields and communities.

AND IMPACT FOR 2025

In 2025, 194 speakers and facilitators generously 
shared their time and expertise, enriching the 
learning experience for participants. Leadership Fiji’s 
commitment to developing young leaders continued 
through the Student Leaders Training, which 
empowered 20 student leaders. Beyond the core 
program, Leadership Fiji engaged 11,295 individuals 
through community projects, advocacies and events. 

LF is proud to continue giving back to our communities 
through our programs. In 2025, the Leadership Fiji 
2024 Fellows Project impacted 339 individuals, 
demonstrating the continued ripple effect of our 
Alumni initiatives in driving meaningful community 
development. Additionally, a total of 191 participants 
attended our tailored corporate trainings, as well as our 
Leading with Impact workshops in Suva, Nadi, and the 
North. 
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ALUMNI PROFILES
2002-2024

2024  PARTICIPANTS

Agnes Peter
Principal Scientific Officer
Mineral Resoruces Department
Team: Tilapia

Eapi Nabou
Programme Coordinator 
FIJI Water Foundation
Team: Tagimoucia

Ellen Stolz
Corporate Affairs and 
Marketing Specialist 
Westpac Banking Corporation 
Team: Tagimoucia

Angela Waradi
Senior Manager, Strategic 
Engineering
Natural Waters Viti Pte Ltd
Team: Tui Tui

Eleni Wainikesa
Assistant Manager - Digital
Kontiki Finance Limited
Team: Tilapia

Ema Rokosuka 
Team Administrator - NZ Inc & 
Consular 
New Zealand High 
Commission
Team: Taura Tale

Elenoa Sokovata
Project Coordinator 
The Greenhouse Studio
Team: Tabua

Hemita Achjima Pillay 
Finance Operations Manager 
(Pacific) 
Tower Group Services (Fiji) Pte 
Limited
Team: Taura Tale

Isireli Muaror 
Team Leader I.T 
Fiji Times Pte Ltd 
Team: Tagimoucia

Our Vision

Fiji 2034. United, free, secure, resilient, and just. A nation that values its history and 
champions innovative change.
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Losalini Nalawa 
Community Development 
Manager 
Habitat for Humanity Fiji
Team: Tagimoucia

Mohammed Shazil Ali 
Digital Operator/ Inventory 
Controller
Star Printery Pte Ltd
Team: Tilapia

Jovesa Tikomailepanoni 
Operation Manager 
Pacific Eye Institute 
Team: Taura Tale

Mahjabeen Khan 
Event Coordinator 
Communications Fiji Limited 
Team: Tagimoucia

Navinesh Singh 
Director of Sales and 
Marketing
Likuri Group
Team: Tabua

Karthikeyan Chandra 
Solicitor 
Munro Leys 
Team: Tilapia

Mereani Peters 
Branch Manager 
BSP Financial Group (Fiji) Pte 
Limited 
Team: Tilapia

Noa Rokotuivuna 
Business Development 
Manager 
Holiday Inn Suva
Team: Tui Tui

Josefa Rigamoto 
Security & Facilities Manager
Paradise Beverages (Fiji) LTD
Team: Taura Tale

Priya Chand 
Manager Enterprise Risk 
Management 
Fiji Development Bank 
Team: Taura Tale

Renuka Sen 
Assistant Accountant  
Bluescope Lysaght (Fiji) Pte 
Limited 
Team: Tui Tui

Shaneil Naidu 
Manager Finance 
Fiji Revenue and Customs 
Service 
Team: Taura Tale

Sonali Sunaena 
Naicker  
ICT Officer 
Model Towns Charitable Trust  
Team: Tui Tui

Salote Fonolahi  
Sales Manager 
South Sea Cruises Group 
Team: Tui Tui

Shanorita Raj 
Regional Manager-West 
Janty Bondwell Pte Ltd 
Team: Tabua

Ravinesh Kumar Raj 
Manager Compliance & 
Project  
Motibhai & Company Limited 
Team: Tagimoucia

Sean Fraser  
Food Service & Distribution 
Manager  
McDonalds Fiji  
Team: Tabua

Ratu Imanueli 
Matanitobua 
Chairman Tikina Namosi Council
Namosi Provincial Council
Team: Tabua
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Wate Aka 
Captain
Republic of Fiji Military Forces   
Team: Tui Tui

Taina Divavesi
Commercial Executive -CMA-
CGM Line  
Neptune Pacific Direct Line 
Team: Tabua

2024 COMMUNITY PROJECT
Project: Donation to Frank Hilton Hostel

Project date: 
Wednesday, 22 May 2024

Essential items including food and cleaning 
supplies were donated to the Frank Hilton 
Hostel in Suva.  The participants selected items 
from the Hostel’s “wish-list” for the donation. 

Project: Clean-up campaign at Laucala Bay 
Foreshore, Suva and Marine Drive, Lautoka

Project date:  
Saturday, 15 June 2024

Participants with the support of their families 
decided to embark on a clean-up campaign as 
one of their community projects. The team from 
the western division cleaned up Marine Drive 
in Lautoka while the team based in the central 
region cleaned up the foreshore along Laucala 
Bay in Suva.

Project: Donation and volunteering at SPCA 
Fiji 

Project date:  
Saturday, 15 June 2024

Participants based in Suva, with the support 
of their families, donated items to SPCA Fiji 
while also volunteering a few hours out of their 
day with the team.  During this project, the 
participants provided support through which 
they scrubbed footpaths, cleaned the gardens, 
scrubbed the water and food bowls, cleaned 
the cages, bathed the fur residents and also 
spent some time socialising with them. 

Project: Donation and volunteering Golden 
Age Homes

Project date:  
Saturday, 27 July 2024

Participants chose to donate items, spend time 
with senior citizens, and clean up the Golden 
Age Homes in Lautoka and Suva. The team from 
the Western Division worked at the Golden Age 
Home in Lautoka, while the Central Region team 
focused on the Golden Age Home in Samabula, 
Suva. LF2024 was briefed on the activities and 
initiatives of the Golden Age Homes before 
donating supplies, engaging with the residents, 
and organising clean-up efforts around the 
Homes in both Suva and Lautoka.

Project: Donation to Saint Giles Hospital, 
Suva

Project date:  
Wednesday, 31 July 2024

As a part of the Health session, the participants 
collectively got together to donate items from 
Saint Giles’ “wish-list” during their site visit.  
Items donated included sanitation supplies, 
board games and fruits for the residents of the 
Hospital. 

Project: Tree Planting, Tomuka, Lautoka  

Project date:  
Saturday, 31 August 2024

Members of LF2024 based in the central and 
western divisions came together to work on this 
worthy project. In partnership with the Ministry 
of Forestry, who provided 100 fruit trees which 
included lemon, avocado and soursop, LF2024 
planted the seedlings along a hillside in a 
community based in Lautoka. 

Project: Book and Stationery drive, Vanua Levu

Project date:  
Wednesday, 11 September, 2024, Dama District School & Thursday, 12 September 2024, Kenani 
Community Hall Library 

Prior to their North Session, LF2024 organised a book and stationery drive to collect supplies 
for Dama District School and Vunidogoloa Village. LF2024 donated the collected items to Dama 
District School on Day 1 of their visit to the North. Since the completion of the Fellows Project by 
LF2018, each cohort has visited the school as part of their Look North Trip. Through their donations, 
participants contribute to the ongoing learning and development of the children enrolled, while 
also supporting their fellow Leadership Fiji  alumni’s project, creating lasting engagement and 
fostering community care and growth. The remainder of the collected books and stationery were 
donated to the library corner at the Vunidogoloa Community Hall during Day 2 of their North trip. 
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Our Vision

Fiji 2033. Innovative, Prosperous and Free. A compassionate nation built on resilient 
communities that embrace diversity, where we are safe, healthy, inluded and heard

Amit Chand
Manager Lending Services
Housing Authority of Fiji

Digicel Pacific Hub Markets Team: Tabua

Amanda Erasito
Manager – Contracts, Legal & 

Regulatory

Team :Tui Tui

Angeline Chand 
Branch Manager
Janty Bondwell
Team :Tabua

Risk and Compliance Officer
Anshu Arishma

Credit Corporation (Fiji) Pte Ltd
Team: Tabua

Chrystalle Elizabeth Joy 
Customer Service Repre
Westpac Banking Corporation

Team: Tagimoucia

Deepika Dimlesh
General Manager

Orchid Inn Pte Ltd T/A The Fiji Orchid
Team: Tilapia

Constantine 
Panayiotou

President
Fiji USA Business Council

Team: Tabua

Ashraaz Nadeem Yusuf
ICT Manager

Future Farms Pte Ltd
Team: Tui Tui

Edwina Vanessa Chand 
BSP Life Pte Ltd

Team: Tagimoucia

Elizabeth Maude
Executive Housekeeper 

Intercontinental Fiji                                    Team: Tui Tui

Elina Naibuka
NZ Claims Team Leader
Tower Insurance Fiji Ltd

Team: Tilapia

Jackie Verma
Rooms Division Manager

IHG - Holiday Inn
Team: Tui Tui

sentative

Mohammed Jaffar
Manager Relationship & Sales  Fiji Development Bank

Team: Tabua

Mikaele Livai Tamani 
Project Coordinator

iTaukei Trust Fund Board
Team: Tagimoucia

Nishrat Bano
Associate Munro Leys

Team: Tui Tui

Otesh Abikash Chand
Branch Manager

Merchant Finance Pte Limited
Team: Tilapia

Raksha Rani

Mineral Resources Department
Team: Taura Tale

Rakula Avila 
Vasulevu 

Head of Department 
Automotive

Team: Tagimoucia

Sunendra Narayan
Engineering Supervisor

Limited
Team: Tilapia

Sheetal Shiwangani 
Ram 

Manager Treasury – Funding  
& Investment
Fiji Airways

Team: Tagimoucia

Veijinia Kacisolomone  
General Manager Corporate 

Services
TABS Holdings Company Pte Ltd

Team: Tabua

Zoe Low You Yuen
Associate Director  – Business & Tax 

Advisory 
KPMG

Team: Taura Tale

Yaumica Tikoduadua
Operations Supervisor

Agency
Team: Taura Tale

Joana Ravono
Content Director / Radio Personality

Communications Fiji Limited
Team: Taura Tale

Jacqueline 
Christopher

Senior Analyst - Exchange 
Control 

Reserve Bank of Fiji
Team: Tilapia

Kartik Pratap 
Senior Development Coordinator  New Zealand High Commission

Team: Tagimoucia

Kenneth Sugrim 
Assistant Director Continuous 

Improvement 
Natural Waters of Viti Limited Fiji Water

Team: Taura Tale
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2023 COMMUNITY PROJECT
Frank Hilton Organisation

To Heal & Thrive Together

North Book Drive

Solace and Support on our Suva Streets

Project date: 1st July 2023

Aligned to Pillar 3 of the LF2023 cohort vision 
to promote social bonds and belongings as 
well as to ensure health and safety of every 
Fijian, the participants contributed to a supply 
of food items worth $300, personal hygiene 
items worth $700 and beddings and colorful 
wall hangings worth $1200 to Frank Hilton 
Organisation and also volunteered their time 
to do a clean-up of the facilities.

Project date: 13th September 2023

Aligned to Pillars 3 and 4 of the LF2023 cohort 
vision and recognizing the varied needs 
and experiences of patients at the St. Giles 
Hospital, the participants provided resources 
that contributed to the well-being, social 
interaction and a sense of belonging.  The 
participants did a clothing drive across the 
mainlands and Levuka for the residents of the 
St. Giles Hospital.

Project date: 27th-30th September 2023

In line with Pillar 1, Innovation, prosperity and 
freedom, of the LF2023 cohort vision, the 
participants held a book drive and bought 
reading and writing materials to sow the seeds 
of knowledge in our growing generation of 6 to 
12 years old. 

Project date: 22nd July 2023

Aligned to Pillars 2 and 4 of the LF2023 cohort 
vision to building a resilient community that 
addresses the needs of the most vulnerable in 
Suva Streets, the participants initiated a soup 
kitchen dedicated to feeding the homeless.  The 
participants volunteered their time in preparing 
meals and also provided hygiene kits and sleeping 
bags to 50 privileged individuals. Additionally, a 
service was held at the Hanisi Ministry in Suva 
where all the donations were presented.

LF2023 Fellows Project:

Creating Opportunities with Wainaloka 
Village

As the first phase of its Fellows Project, in January 
2024, key members of LF 2023 procured and 
donated school supplies worth $300 to children 
in Nanuku Settlement, Vatuwaqa. The team 
then partnered with Wainaloka Village, Ovalau, 
to establish a community library and study 
area, introduce an ongoing literacy program 
for children and adults, and bring internet 
connectivity to residents. Wainaloka, a remote 
village 16km from Levuka, haslimited access to 
learning facilities. The project exceeded initial 
plans, leading to full tiling of the community hall 
with partitions for a dedicated learning space. 
LF 2023 was assisted by village residents and 
Shah Builders, with the generous support of 
Port Denarau Marina, FijiKava, and Fiji Water. 
STEM and phonics materials were provided, 
with 750 books set for delivery in April 2025 

through the Fiji Book Drive.
Recognizing the risks of internet access, LF 2023 
facilitated cyber hygiene training in partnership 
with cyber specialist Savenaca Siwatibau Waqa 
and counsellor Naomi Tiko in October 2024. The 
residents of Wainaloka Village appreciated the 
benefits as well as the risk that came with being 
online. Village elders decided on a cautious 
approach, entrusting LF 2023 to hold the Starlink 
kit until they collectively approve installation.
The project, valued at $43,000, was funded 
through cohort-led initiatives, including barrel
nights, a palau sale, donations, and a major 
raffle. LF 2023 remains grateful to the Wainaloka 
community, donors, and supporters for their 
trust and generosity, and to its team members 
(now Fellows) for their dedication and continued 
commitment.
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•	 Amalgamated Telecom Holdings Ltd
•	 Amelia Simmons
•	 Aruka Fiji
•	 Blue Prosperity Fiji
•	 British High Commission
•	 Caumatalevu na Turaga na Tui Macuata, 

Ratu Wiliame Katonivere
•	 Cegu Valley Farm
•	 Child Benefit Fiji and Mobile Kindy
•	 Crusoe’s Retreat
•	 Daku Resort
•	 Dama District School
•	 Embassy of the Republic of Korea
•	 Fiji Association of Sport and National 

Olympic Committee (FASANOC)
•	 Fiji Airways 
•	 Fijian Broadcasting Corporation
•	 Fiji Council of Social Services
•	 Fiji Corrections Service
•	 Fiji Higher Education Commission
•	 Fiji Human Rights and Anti-Discrimination 

Commission
•	 Fiji Media Council
•	 Fiji Museum
•	 Fiji Pine
•	 Fiji Principals Association
•	 Fiji Society for the Blind
•	 Fiji Water
•	 Fiji Women’s Rights Movement
•	 Flour Mills of Fiji
•	 Frank Hilton Organization
•	 Global Green Growth Institute
•	 Golden Age Home
•	 Growa Fish
•	 Housing Assistance & Relief Trust (HART)

•	 Intercontinental Fiji Golf Resort & Spa
•	 Interlink Shipping 
•	 Kula Palms Fiji & Vesi Simpson of Kuladrusi
•	 Laisa Bale (LF2003)
•	 ManaVa Performing Arts Fiji
•	 Ministry of Environment and Climate Change
•	 National Trust of Fiji
•	 NatureFiji-MareqetiViti
•	 Oceania Hospitals
•	 Pacific Blue Foundation
•	 Pacific Australia Skills
•	 Pacific Conference of Churches
•	 Parliament of the Republic of Fiji
•	 Parmod Enterprises Ltd
•	 Ramada Suites Labasa
•	 Reserve Bank of Fiji
•	 Saint Giles Psychiatric Hospital
•	 Save the Children Fiji
•	 Shree Sanatan Dharm Pratindhi Sabha of Fiji
•	 Sigatoka Sand Dunes
•	 Smugglers Cove Beach Resort
•	 South Pacific Community
•	 Sri Sathya Sai Sanjeevani Children’s Hospital
•	 Sugar Cane Growers Fund
•	 Sunbeam Transport
•	 Tanoa Waterfront Hotel
•	 The 10,000 Toes Campaign
•	 The Lupus Foundation of Fiji
•	 Tourism Fiji
•	 UNAIDS
•	 Value City
•	 Vatukoula Gold Mines 
•	 Vunidogoloa Village
•	 Yadua Bay Resort 
•	 Yatu Lau Lagoon Resort 
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THANK YOU 2025 
PROGRAM PARTNERS

Fiji Water

BSP Financial Group
Communications Fiji Limited
Holiday Inn Suva
New Zealand High Commission
Paradise Beverages

Credit Corporation
Kontiki Finance Limited
McDonald’s Fiji
Munro Leys
Star Printery
The Greenhouse Studio
Westpac Banking Corporation

Eco Clean Fiji
Synbiz Solutions

Digicel
Fiji Development Bank
Motibhai Group
RB Patel Group
Telecom Fiji Limited
Vision Investments Limited
The Fiji Times
Merchant Finance 

Diamond

Platinum

Gold

Bronze

Silver
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